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3poctanHs BukJagadya 3BO. — Kpagidikanilina HaykoBa mpausi Ha npaBax
PYKOIHUCY.

Huceprariis Ha 3100yTTs CTyIeHs qokTopa dimocodii 3a cnerianbHicTio 053
[Icuxonoris. — 3axiTHOYKpaiHChKUN HAIIOHATLHUN yHIBEpCUTET. TepHOMiIb, 2025.

Y po6oTi pecTaBiIeHO aHai3 HAyKOBO-TEOPETUYHUX KOHIICTIIIN 1 TT1IX0/I1B
0 BUBYCHHS TpoOieMu mpodeciitHOro 3pOCTaHHS BHKIIAJada BHIINOI IITKOJIH,
BU3HAYEHO HOT0 OCOOMCTICHI YMHHUKM Ta YMOBHU CHpHUSIHHS. BuokpemieHo
HAyKOBY HOBH3HY Ta TECOPETUYHY 3HAUYIIICTh HAYKOBOI Mpaili, sIKI MOJIATAIOTh Y
TOMY, I110:

enepuie:

- BU3HAYEHO B SKOCTI OCOOMCTICHUX JCTEPMIHAHT pecypciB mpodeciitHoro
3pocTaHHd BuKiagada 3BO mokasHUKM  OCOOMCTICHOI  pECYpCHOCTI  Ta
aKMEOJIOTIYHOI ~ KOMITETEHTHOCTI  (OCMHUCIEHOCTI JKUTTS, CcaMOaKTyali3allli,
HKUTTETBOPUUX 3110HOCTEH, norped CaMOPO3BUTKY, 0COOHUCTICHOI
caMOpealli30BaHOCTI Ta BUUEPIIAHOCTI);

- TEOPETUYHO OOTPYHTOBAHO Ta EMITIPUYHO BEPU(DPIKOBAHO CTPYKTYpYy
aKMEOJIOTIYHOI KOMIIETEHTHOCTI BHKJIaaaya, SAPOM SKOI € 3B’A3KH MK
OCMUCJICHICTIO JKUTTSAM, JKUTTETBOPUYMMHU 3IIOHOCTSIMH, CaMOPO3BUTKOM Ta
caMOaKTyaJi3alli€ro;

DPO3UUPEHO YABTEHHS NPO:

- AKMEOJIOTIYHY KOMITIETEHTHICTh BUKJIa/Ia4ya SIK YUHHUK HOTo mpodeciitHoro
3pOCTaHHS;

- JUHAMIKy Ta Taly3eBy cheuu(piky CTaHOBJIEHHS aKMEOJOT1YHOI
KOMITETEHTHOCTI BUKJIa/1a4a BUIIO1 IITKOJIH;

- CTpEC-YMHHUKH HAyKOBO-IIE€IAaroriyHoi JIsUIBHOCTI BHKJajada BHUIIO1
IIKOJIM Ta 3aJeKHICTh YYTIMBOCTI JO HHUX BIJ PIBHSI aKMEOJOTI4HOT

KOMIIETEHTHOCT1 Ta OCOOUCTICHOT PECYPCHOCTI;



dicmanu nooanbu020 po3eUNK)Y:

- TICUXOJIIarHOCTUKA 0COOMCTOCTI BUKJIaJjaua HaA OCHOBI METOJUKHU BUBYCHHS
pecypciB Ta 00MeXeHb MPoheCiitHOTO 3pOCTaHHS BUKJIaAa4da BUIIOT IKOJIH;

- CHCTeMa 3HaHb MPO TICHUXOJOTIYHI 3acO0M PO3BUTKY aKMEOJOTTYHOL
KOMIIETEHTHOCTI BUKJIagada 3BO.

[IpakTyHe 3HAYCHHSI OTPUMAHUX PE3YABTATIB MOJISTAE B TOMY, 110 OTPUMaHi
pe3yabTatd  MOXYTh OyTM  BHUKOPHUCTaHI MPAKTUYHUMU TICUXOJIOTAMH 1
kepiBHUITBOM 3BO 1y1si CTBOPEHHS YMOB CIpPHSHHS MpodeciiHOMY 3pOCTaHHIO
BUKJIaIaY1B.

VY pesynbTari TEOPETUYHOTO aHaiizy mpodiieMu MpodeciitHOro 3pocTaHHs
BuKjagada 3BO Oyno BU3HAUEHO SIK IITICHY JTUHAMIYHY CUCTEMY, II0 OXOILUIIOE HE
JIMIIIE M1JIBUIIEHHS MPOQeCciiHOI KOMIIETEHTHOCTI, @ ¥ PO3BUTOK OCOOUCTICHHUX
SAKOCTEH, HEOOXIMHUX M1 e(EKTUBHOI HAyKOBO-IEAAroriyHol  AisUTbHOCTI.
KitouoBuM 4YMHHHKOM mpodeciiiHoro 3poctaHHs Bukianada 3BO BH3HAu€HO
aKMEOJIOTIYHY KOMIIETEHTHICTh, $IKa TMO€IHYE OCOOMCTICHI, mpodeciitHi Ta
pedIeKCUBHI SIKOCTI, 110 3a0€3MeuyloTh HE TUIbKM €(QEKTUBHY IMEJaroriuny
JISTIBHICTB, aj€ W 3MaTHICTh JIO CaMOPO3BHTKY Ta 1HHOBAIIMHOTO OHOBJICHHS 1
OCHOBY SIKO1 CTAHOBJIATD LIHHICHI Opil€HTaIlli, pe(IEeKCUBHICTD, IIIJICNOKIaJaHHs Ta
MparHeHHs /10 0COOUCTICHOT 1 TpodeciitHol caMmopeartizaiiii.

BusHaueHO CTpyKTypy akMEOJIOTIYHOI KOMMETEHTHOCTI BHKiagada 3BO,
SAIpOM SIKOiT € TMO3UTHUBHI 3B’SI3KM MIDXK cCaMOakTyali3alli€o Ta ToTpedor 'y
CaMOPO3BUTKY, MI’ OCMHCIJICHICTIO >XUTTSM, >KUTTETBOPUUMM 3II0HOCTSIMHU Ta
OCOOMCTICHOIO PpEaJli30BaHICTIO Ta HEraTUBHI 3B’S3KM YCIX KOMIIOHEHTIB 13
OCOOMCTICHOIO BHUYEPMAHICTIO BHUKJIAJada BHUIOI IIKOJAW. BUSBIEHO, IO CTax
HAyKOBO-TIEJIaTOT19HOI  JISUTBHOCTI BUKJIAJada TIO3UTUBHO TO3HAYAEThCA Ha
MOKa3HUKAX YCBIJIOMJICHHSI TMPOIECYallbHOCTI JKUTTS, JIOKYCYy KOHTpoJto S,
OCMUCIJIEHOCT] JKUTTA B IJIOMY, a TaKOX Ha OpIE€HTalli y Yaci, ayTOCHUMIIaTIi,
KOHTaKTHOCTI CaMOaKTyalli3allli, MiIeCIpSIMOBAHOCTI YXUTTETBOPUUX 310HOCTEH 1

HETraTUBHO — Ha MTOKa3HUKAaX OCOOMCTICHOI BUYEPIAaHOCTI BUKJIAAauiB.



BusiBneHo, 1o MOKa3HUKA aKMEOJOTIYHOi KOMIIETEHTHOCTI MO3UTHBHO
JIETEPMIHYIOTh pecypcH npodeciitHoro 3poctanss Bukianada 3BO. 3amoBoseHicTh
HAyKOBO-TIEJJaTrOT'1YHUM KOJIEKTUBOM, $IK pPecypcoM NpodeciiiHOro 3pocTaHHS,
MO3UTHUBHO 3yMOBIIEHA JIOKYCOM KOHTPOJIO >KUTTS, aBTOHOMHICTIO, KOHTAKTHICTIO
caMoakTyaji3allii, BOJIONIHHSIM yMOBaMH camMopo3BUTKY. Ha 3amgoBoneHOCTI
MOXJIMBOCTSIMU MPO(ECIHHOrO HaBYaHHS Ta BJOCKOHAJEHHS IMEJaroriyHol
MaiCTepHOCTI MO3UTUBHO MO3HAYAIOTHCS JIOKYC KOHTPOIIO S, opieHTawis y 4daci 1
noTpeba y Mi3HaHHI camMoaKTyalli3allii, MparHeHHsl 10 OCOOMCTICHOTO 3POCTaHHS.
3a/10BOJICHICTh B3a€MOJIEIO 13 3100yBaYaMH BHUIIOi OCBITH MO3UTHUBHO 3yMOBJICHA
NOMISIIOM Ha MPUPOAY JIOAMHH, KPEATUBHICTIO, CIOHTAHHICTIO, CAMOPO3yMIHHSM,
KOHTaKTHICTIO, THYUKICTIO Yy CIIKyBaHH1. Ha 31aTHICTE 10 nipodeciiinoi peduiekcii
NO3UTUBHO BIUIMBAE OpI€HTAILlll y 4Yacl, MNOISA Ha MPUPOALY JIIOAUHM,
CaMOpPO3YMIHHS, ayTOCHMIIATisl, KOHTAKTHICTh CaMoOaKTyali3allii, OCMHUCIEHICTh
KUTTA. 3JaTHICTh J0 MNPOQECiHHONO BAOCKOHAJIEHHS IO3UTUBHO 3YMOBIICHA
OUIAMH ~ KUTTS, TOIISIIOM HAa MOPUPOAY  JIIOJUHU, CaMOaKTyali3alli€ro,
OCMUCJICHICTIO XKHUTTSI, JIECIPSIMOBAHICTIO, TOTPEOOIO Y CAMOPO3BUTKY.

Bu3HaueHO HU3KY KOpessiid OCOOMCTICHMX pecypciB Ta pecypciB
npodeciiiHOTO 3pOoCTaHHS BHUKIAJada 3akjany BHIIOi ocBiTH. I[loOymoBaHi
perpeciiiHi piBHSHHA JJis TOKAa3HUKIB pecypciB  mpodeciiiHoro 3pocTaHHs
JI03BOJIMIIA CTBEPKYBATH, 10 33JOBOJICHICTh HAYKOBO-TIEATOTIYHUM KOJIEKTHBOM
Ta aJAMIHICTPAII€I0 3aKjajy BHUIIOI OCBITH TO3WTUBHO 3yMOBJIEHA pPeCypcaMu
no0potu Jrofei, Bipu y J00pO, 3HAHHAMHM BIIACHUX PECYpCiB,  YMIHHAM
OHOBJIIOBaTH pecypcu. [Toka3HUKHU 3a7J0BOJICHOCTI MOXKIMBOCTAMHU MPOdECIHHOTO
HABYaHHS Ta BIOCKOHAJIECHHS MEAAroriyHOi MaiCTEpHOCTI MO3UTHBHO 3yMOBJIEHI
pecypcaM TBOPYOCTI, MPArHeHHs A0 MYAPOCTi, poOOTH Haj COO0K, YMIHHSIM
OHOBJIIOBATH PECYpPCH. 3aJ0BOJICHICTh B3a€EMOJIIEI0 13 3700yBadaMu BHINOI OCBITH
JETEPMIHYETHCS pecypcamMu Bipu y 100pO 1 yMIHHSM OHOBIIIOBATH PECYPCH.
3natHicTh 10 mpodeciiiHoi  peduiekcii TO3UTUBHO 3YMOBIIEHA pecypcamu

camopeaiizaiii y npodecii Ta yMiHHSIM OHOBIOBaTH pecypcu. Ha mokazHmkax



3MaTHOCTI 10 MPO¢eCIHHOTO BJOCKOHAJIEHHS MO3UTHUBHO MO3HAYAIOTHCS PECYPCH
TBOPUYOCTI, camopeatizariii y npodecii Ta 3HaHHS BIAaCHUX PECYPCIB.

VY nochiKeHHI MOoKa3aHo, 10 HAWOUIbII BUPAKEHUMH CTPEC-UYMHHHUKAMHU
HAyKOBO-TIEaroTiyHoi  AisIbHOCTI Juia  BukiagadiB 3BO € crocyHku 13
aJMIHICTpaIli€el0 Ta OE3MOCEPEeHIM KEPIBHUIITBOM, MEPCOHAIOM 3aKiaay, YMOBHU
poboTH B MeXKax JUCTAHIINHOT Yu/Ta 3MIIIaHoi POopM OCBITH, a TaKOK TPYIHOIIII
HAMKMCAaHHs CTaTeld y HAyKOBO METpHYHUX Oazax. UyTnuBiCTh 10 Ail CTpecopiB
HAyKOBO-TIEJIarOr1YHO1 JISVIBHOCTI Ma€ HENMHIMHUKN XapakTep, 3pOCTalouu Mo Mipi
HAKOTIMYCHHS JOCBIY MISUTBHOCTI 1 CITaIal0uu Ha €Tari OBOJIOMIHHS TPodeciitHOI0
MalcTepHICTIO. J[oBeAEHO, 1110 HU3bKUW PIBEHb aKMEOJOTTYHOT KOMIIETEHTHOCTI Ta
MICUXOJIOTIYHOI PECYPCHOCTI 3yMOBJIIO€ BUIIY YYTIHMBICTH JO il CTpPEC-UMHHUKIB
HAyKOBO-TI€JIaroriyHO1 AISTIbHOCTI BUKJIa1a4a.

BusnaueHo, 1110 rpynoBUil TPEHIHT € OJHIEI0 3 HANOUIbII JOIUIBHUX (opm
JUTSL IIJIECIIPSIMOBAHOTO 1 CUCTEMHOTO PO3BUTKY aKMEOJOTIYHOI KOMIIETEHTHOCTI
MEJaroriB y Cy4acCHUX YMOBaX BHCOKHX BHMOT Ta MIBHJIKHX 3MiH Y CHCTEMI BHIIO1
OCBITH. YTIIPOBAKEHHS TPEHIHTY 3 PO3BUTKY aKMEOJIOTTYHOI KOMIIETEHTHOCTI JIJIs
BuKJIa7a4iB 3BO MO3UTHBHO MO3HAYMIIOCH Y HUX HAa MOKA3HUKAX TCUXOJIOTIYHOT
PECYPCHOCTI, CaMOPO3BUTKY, OCOOHCTICHOI peali30BaHOCTI Ta OCMHCIEHOCTI
KUTTSL.

KuarwouoBi caoBa: mnpodeciiiHa JiAIbHICTh, TpodeciiiHe 3pocTaHHS,
BHUKJIaJady, aKM€eOoJIOT1YHa KOMIIETCHTHICTD, 0COOHMCTICHI YUHHUKH,
caMOakTyaji3allig, = OCMHCJEHICTb  JKHUTTS,  CaMOPO3BHUTOK,  OCOOMCTICHA
CaMOpEali30BaHICTh, OCOOHUCTICHI ~PECYpCH, CTPEC-UYMHHHKUA MNpodeciiiHol

JISITBHOCTI, JKUTTETBOPY1 310HOCTI.



ANNOTATION

Kryzhanovska A.V. Personal determinants in the system of professional
growth of a higher education institution lecturer. - Qualification scientific
work on the rights of the manuscript.

The dissertation for the degree of Doctor of Philosophy in specialty 053
Psychology. - West Ukrainian National University. Ternopil, 2025.

The work presents an analysis of scientific and theoretical concepts and
approaches to the study of the problem of professional growth of a higher
education institution lecturer, identifies his personal factors and conditions of
assistance. The scientific novelty and theoretical significance of scientific work,
which are that:

for the first time:

- defined as personal determinants of the resources of professional growth of
a higher education institution lecturer the indicators of personal resources and
acmeological competence (meaningfulness of life, self-actualization, life-creative
abilities, needs of self-development, personal self-realization and exhaustiveness);

- the structure of the acmeological competence of a higher education
institution lecturer is theoretically substantiated and empirically verified, the
nucleus of which is the connection between the meaningfulness of life, life-
creative abilities, self-development and self-actualization;

expanded idea of:

- acmeological competence of a higher education institution lecturer as a
factor of his professional growth;

- dynamics and sectoral specificity of formation of acmeological
competence of a higher education institution lecturer;

has received further development:

- psychodiagnostics of the personality of the university teacher through the
creation of a methodology for studying resources and restrictions of professional
growth of a higher education institution lecturer;



- a system of knowledge about psychological means of development of
acmeological competence of a higher education institution lecturer.

The practical importance of the results obtained is that the results can be
used by practical psychologists and the management to create the conditions for
promoting the professional growth of a higher education institution lecturers.

As a result of the theoretical analysis of the problem of professional growth
of a higher education institution lecturer, it was defined as a holistic dynamic
system, which covers not only the increase of professional competence, but also
the development of personal qualities necessary for effective scientific and
pedagogical activity. A key factor in the professional growth of a higher education
institution lecturer is acmeological competence, which combines personal,
professional and reflexive qualities, which provide not only effective pedagogical
activity, but also the ability to self-development and innovative renewal and the
basis of which are valuable orientation, and self-disposal.

The structure of the acmeological competence of a higher education
institution lecturer, whose core is the positive relationships between self-
actualization and the need for self-development, between the meaningfulness of
life, life-creative abilities and personal realization and the negative connections of
all components with the personality of the higher education institution lecturer, is
determined. It is revealed that the experience of scientific and pedagogical activity
of a higher education institution lecturer has a positive effect on the indicators of
awareness of the procedurality of life, the locus of control, the meaningfulness of
life as a whole, as well as on orientation in time, autosympathy, contact of self-
actualization, purposefulness of life-making abilities and negatively — on the
indicators of personal exhausting of teachers.

It is found that acmeological competence indicators positively determine the
resources of the professional growth of the university teacher. Satisfaction with the
scientific and pedagogical staff as a resource of professional growth is positively
due to the locus of life control, autonomy, contact of self-actualization, possession

of conditions of self-development. The satisfaction with the possibilities of



vocational training and improvement of pedagogical skills positively affects the
locus of control, orientation over time and the need for knowledge of self-
actualization, the desire for personal growth. Satisfaction with the interaction with
higher education applicants is positively conditioned by the view of human nature,
creativity, spontaneity, self-understanding, contact, flexibility in communication of
self-actualization. The ability to professional reflection is positively influenced by
the orientation in time, the view of human nature, self-understanding,
autosympathy, contact of self-actualization, meaningfulness of life. The ability to
professional improve is positively conditioned by the goals of life, a view of the
nature of man of actualization, the meaningfulness of life, purposefulness, the need
for self-development.

A number of correlations of personal resources and resources of
professional growth of a higher education institution lecturer have been identified.
Built regression equations for professional growth resources have argued that the
satisfaction of the scientific and pedagogical staff and the administration of the
university is positively conditioned by the resources of people's kindness, faith in
good, knowledge of their own resources, the ability to update resources. Indicators
of satisfaction with the possibilities of vocational training and improvement of
pedagogical skills are positively conditioned by resources of creativity, the desire
for wisdom, work on themselves, the ability to update resources. The satisfaction
with the interaction with higher education applicants is determined by the
resources of belief in good and the ability to update resources. The ability to
professional reflection is positively due to the resources of self-realization in the
profession and the ability to update resources. The indicators of the ability to
professional improve the resources of creativity, self-realization in the profession
and knowledge of their own resources have a positive effect.

The study shows that the most pronounced stress factors of scientific and
pedagogical activity for higher education institution lecturers are relations with the
administration and direct management, personnel of the university, working

conditions within remote or/and mixed forms of education, as well as the



difficulties of writing articles in scientific metric bases. The sensitivity to the
action of stressors of scientific and pedagogical activity is nonlinear, increasing as
the experience has accumulated and falling at the stage of mastering professional
skills. It has been proven that the low level of acmeological competence and
psychological resourceiness causes a higher sensitivity to the action of stress
factors of scientific and pedagogical activity of the teacher.

It is determined that group training is one of the most appropriate forms for
purposeful and systematic development of acmeological competence of teachers in
modern conditions of high requirements and rapid changes in the higher education
system. The introduction of a training on the development of acmeological
competence for teachers has a positive effect on them on the indicators of
psychological resource, self-development, personal realization and meaning of life.

Keywords: professional activity, professional growth, teacher, acmeological
competence, personal factors, self-actualization, meaningfulness of life, self-
development, personal self-realization, personal resources, stress factors of

professional activity, life-making abilities.
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