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Description of discipline
The purpose of studying the discipline. The purpose of studying the discipline «Social
responsibility of business» is the formation of students' basic knowledge of the theory and practice of
social responsibility of business and their acquisition of relevant professional competencies that ensure
the formation of socially responsible behavior.

Course structure

Hours Topic Learning Outcomes Tasks

(lek./

prakt.)

4/1 | 1. Conceptual foundations of | To learn the history of the development of | Tests,
the development of social social responsibility  (hereinafter  social | surveys
responsibility responsibility — SV). Internal and external

environment of social responsibility. Models of
social responsibility. Advantages of social
responsibility. International initiatives as a
factor in the formation and development of
social responsibility (UN Global Compact).
Domestic experience of social responsibility.

2/1 | 2. Social responsibility inthe | To learn the Social responsibility as a | Tests,
enterprise management component of management strategy and a | surveys
system factor in increasing the competitiveness of the
enterprise. Stakeholder analysis models.
Implementation of social responsibility in
company practices and procedures. Possible
threats and ways to minimize JlI risks.
Organization of activities with JI. Ethical
codes. Structural divisions and committees of
companies in the field of JI. Status, core
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functions, qualifications, typical
responsibilities, professional standards of Jl
manager in companies.

412

3. Formation of relations
between employers and
employees on the basis of
social responsibility

To learn the international human rights
standards. Principles of the Global Compact
in the field of labor. Decent work as a subject
of ST. European standards in the field of
labor. Features of the European model of SV.
Legislation of Ukraine in the field of labor as
the basis of JlI in relations with employees.
Social dialogue and JI. Best labor practices
and indicators of internal JI: domestic and
foreign experience. Issues of professional
ethics.theoretical foundations of management
of entrepreneurial activity, to study the
principles and methods of management,
organizational structures of management, to
master the concept and types of planning of
entrepreneurial activity, to acquire the skills of
drawing up plans.

Tests,
surveys

412

4. Strategy of socially
responsible behavior in the
market environment

To learn the formation of a component of
social responsibility in  relations  with
consumers. International initiatives and
legislation of Ukraine in the field of consumer
rights protection.

Tests,
surveys

2/2

5. Socially responsible
business relations with
territorial communities.

To learn the historical aspects of community
development: from patronage to social
investment. Community influence on the work
of companies and the responsibility of
companies to the population. Developing
partnerships with local authorities and the
community. Participation of companies in the
life of communities. Cooperation of business
structures with non-governmental
organizations.

Tests,
surveys

412

6. Environmental aspects of
corporate social
responsibility.

To learn the essence and significance of the
responsible attitude of organizations to the
environment.  International  environmental
protection documents and environmental
management standards.

Tests,
surveys

4 /2

7. Information policy and
social reporting.

To learn the consultation with stakeholders at
various stages of Jl strategy development and
implementation and feedback mechanism.
Resources in the field of social reporting.
Corporate social reports: essence, tasks and
structure. International  Standards  for
Reporting on Sustainable Development (GRI -
Global Reporting Initiative /Global Reporting
Initiative).

Tests,
surveys

4/1

8. Social responsibility of the
various actors in social

between business and
International standard on social

Cooperation
education.

Tests,
surveys



development. responsibility ISO 26000.

4/1 |9. Evaluation of the| To learn the Methods and procedures for | Tests,
effectiveness of social | evaluating the effectiveness of JI programs. | surveys
responsibility Indicators of | Model «of the London Benchmarking Group»
internal JI. and features of its use. Social audit.
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EVALUATION POLICY

Policy on deadlines and retakes. To perform individual tasks and conduct control activities,
specific deadlines are established. Re-assembly of modules occurs with the permission of the Faculty
Directorate if there are valid reasons (for example, sick leave).

Policy on academic integrity. The use of printed and electronic sources of information during
control events and exams is prohibited.

Visiting policy. Attendance is mandatory. For objective reasons (for example, quarantine, martial
law, illness, foreign internship), training can take place in online form in agreement with the course
leader with the permission of the faculty directorate.

CRITERIA, FORMS OF CURRENT AND FINAL CONTROL
The final score (on a 100-point scale) is determined as a weighted average, depending on the
specific weight of each component of the credit:

Module 1 Module 2 Module 2 Module 3
20% 20% 40 % 5% 15%
Current grade. | Modular (consists of Training. | (independent work)
The arithmetic control. ' (survey — 20 %, The arithmetic | Assessment by
mean of the' A test covering written work 20 mean of two report
grades received | all the topics 0 grades
during the studied. %) received for
classes. At least completing the
once every 2 training tasks
practical
classes.
Rating scale:
On the scale of the On a national scale On the ECTS scale
university
90 - 100 «excellent» A (excellent)
85 -89 «good» B (that is good)
75-84 C (good)
65-74 D (satisfacto
«satisfactory» ( ,I )
60 — 64 E (that's enough )
35 _ 59 FX (unsatisfactory with the possibility of
- «unsatisfactory» reassembly)
01— 34 F (unsatisfactory with mandatory repeated
B course)
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