Pe3yAbTATU ONUTYBAHHA POOOTOACBLLB
LLLOAO PiBHS 30AOBOAEHOCTI OPraHi3aLLi€lo OCBITHbOroO
npoLecy Td 3MiCTY OCBITHbO-NPOodPeCiuHOI NPOrpamm

CTyniHb BMLLOI OCBiTU — 6aKanasp
Fany3b 3HaHb: 14 «EneKTpuyHa iHXKeHepia»/G «IH»KeHepifa, BUPO6GHMLUTBO Ta 6yAiBHULTBOY
CneuianbHicTb: 141 «EnekTpoeHepreTMKa, €1eKTPOTEXHIKa Ta efleKTpomexaHiKa»/G3 « EnekTpuuHa iHXKeHepia»

OcBiTHbO-NpoOdeciiHa nporpama: «EHepreTMuHUiA ayguT»

[Mepiog onutyBaHHA: 3 5 No 15 TpaBHSA 2025 poky

OnutaHo 16 pecnoHAEeHTIB




Pe3yAbTATHM ONUTYBAHHA POOOTOACBLLIB
LLLOAO PiBHAl 30AOBOAEHOCTI OPraHi3aLi€o OCBITHLOrO NPoLEeCy TA 3MIiCTYy OCBITHbO-NPOdECiUHOI
NpPOrpamm

1. Yn 3agoBoneHi Bu HassBHOKO MaTepiafibHO-TEXHIYHOI 6a3010 YHIBEpCUTETY, AKa 003BONSIE
NpoBOoANTU ePEKTUBHY NiArOTOBKY 3400yBayviB BULLOI OCBITU?

16 BignoBigen

@ roBHicTO 33g0BONEHI
@ uacTkoBo 3agoBoONEHI
@ 30BCiM He 3ag0BOMEHI




Pe3yAbTATU ONUTYBAHHSA POGOTOAABLLIB
LLLOAO PiBHSl 30AOBOAEHOCTI OPraHi3aLi€io OCBITHLOrO NPOLECY TA 3MICTY OCBITHbO-NPOdECinHOI
Nnporpamm

2. Y41 3agoBoneHi Bn 3MIiCTOM OCBITHbO-NPodecinHOl NporpamMmun "EHepreTudHnn ayguT’
(XxapaKTepuCTUKOK OCBITHbOI Mporpamu, nepeniko...ocTei, MporpaMHUMK pesynbTaTamMn HaBYaHHS)?

16 BignoBigen

@ noBHicTiO 3ap0BONEHI
@ uacTkoBOo 33g0BONEHI
@ 30BciM He 3a00BOMEHI




Pe3yAbTATH ONUTYBAHHSA POGOTOACBLLIB
LLLOAO PiBHA 30AOBOAEHOCTI OPraHi3aLLi€lo OCBITHBOrO NPOL,ECY TA 3MICTY OCBITHbO-NpodecinHol
NpPOrpamm

3. HacKinbKun akTyasibHOK Ta Cy4aCHOK € OCBITHA NMporpamMa y CUCTeMi MigroToBkn gaxisuiB Yy
ranysi 3HaHb «|HXXeHepis, BAPOOHULTBO Ta 6YAiBHULTBO»?

16 BignoBigen

@ [ocutb akTyanbHa
@ uacTtkoBo akTyanbHa
@ 30BCiM He akTyanbHa




Pe3yAbTATU ONUTYBAHHS POGOTOAQBLLIB
LLLOAO PiBHS 30AOBOAEHOCTiI OPraHi3aui€lo OCBITHbOroO NPoLEeCcy Td 3MICTY OCBITHbO-NpodbecinHol
NPOrpamm

4. Ak yacTo Bac 3any4yatoTb A0 NpoBefeHHA 3aHATb, 3aX0A4iB, sIKi BiadyBatoTbCcA Ha Kadeapi Ta B
YHiBepcuUTeTi?

16 BignoBigen

@® pas Ha pik

@ pas Ha nispivus

@ pasy ksapran

@ pas Ha micaub K vacTiwe




Pe3yAbTATH ONUTYBAHHSA POOGOTOACBLLIB
LLLOAO PiBHA 30AOBOAEHOCTI OPraHi3aLLi€lo OCBITHbOrO NPOL,ECYy TA 3MICTYy OCBIiTHbO-NpodecinHol
nporpamm

5. Yn 3anyyaeTtecb Bu fo nepernagy ocBiTHbO-Npo@ecinHol nporpamMu "EHepreTU4yHmnm aygut'?

16 BignoBigen
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Pe3yAbTATU ONUTYBAHHSA POOGOTOAQBLLIB
LLLOAO PiBHA 30AOBOAEHOCTI OPraHi3aLi€lo OCBITHLOroO NPoLwecy Td 3MiCTYy OCBITHbO-NpodeCinHOoI
NpPOorpamm

6. Hackinbku By 3ag0BoNeHi piBHeM npodecinHol NiaroToBkn 3406yBadis BMLLOT OCBiTU 3YHY?

16 BignoBigen

@ nroBHicTio 3a00BONEHI
@ uacTkoBO 3ag0BOMEHI
@) 30BCiM He 3a00BOrEHI




Pe3yAbTaTH ONUTYBAHHSA POGOTOACBLLIB
LLLOAO PiBHSl 30AOBOAEHOCTI OPraHi3daLLi€o OCBITHLOroO NPoLecy Td 3MiCTy OCBITHbO-NpodeCinHOI
NpPOrpamm

/. Y maeTe B HaMip npaueBnaliTyBaT Y CBOIW YCTaHOBI BUMYCKHUKIB YHIBEpCUTETY?

16 BignoBiaen

®

HI




Pe3yAbTATU ONUTYBAHHS POOGOTOAQBLLIB
LLLOAO PiBHSl 30AOBOAEHOCTI OPraHi3daLi€io OCBITHLOrO NPOLEeCy TA 3MICTY OCBITHbO-NPOdECiUHOI
Nnporpamm

8. Ik YyacTo CTyAeHTH Kadeapn 3anyyaroTbCA A0 O3HAaNOMIIEHHS 3i cneun@ikoro AianbHoCTI Bawol

opraHisauii?

16 BignoBigen

® pas Ha pik;

@ pas Ha niBpivus;

@ pasy keapran;

@ pas Ha micaupb abo yacTile




Pe3yAbTATU ONUTYBAHHSA POGOTOAABLLIB
LLLOAO PiBHSl 30AOBOAEHOCTI OPraHi3aLi€io OCBITHLOrO NPOLECY TA 3MICTY OCBITHbO-NPOdECinHOI
Nnporpamm

9. Ha Bawy aymky, un BignoBigatoTb 3a3HauveHi B Ol1l1 3arasibHi KOMMNEeTEeHTHOCTI BUMOram Ao

daxiBUiB y ranysi "IHXeHepisi, BAPOOHULTBO Ta 6yAiBHULTBO"?
16 BignoBigen

@ siznoBigaoTh NoBHiCTHO
@ siznosigatoTh

¢ BignoBinawTb YacTKOBO
@ e BignoBigaroTb

@ :z0-civ He BignoBigaTL




Pe3yAbTaTH ONUTYBAHHSA POGOTOACBLLIB
LLLOAO PiBHA 30AOBOAEHOCTI OPraHi3aLLi€lo OCBITHbOrO NPoOL,ECy TA 3MICTYy OCBITHbO-NpodecinHol
NpPOrpamm

10. OuiHiTb 3a 10-6aNbHOIO LWKaNOoK NporpamMHi pesynbTaTh HaBYaHHA 3a PiBHEM 1X aKTyasIbHOCTI
Ta 3aTpebyBaHOCTI B CydYaCcHOMY CYCNifIbCTBI.

16 BignoBigen
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Pe3yAbTaTH ONUTYBAHHSA POGOTOACBLLIB
LLLOAO PiBHAl 30AOBOAEHOCTI OPraHi3daLLi€lo OCBITHLOrO NPOL,ECy TA 3MICTY OCBITHbO-NPOdECiUHOI
NpPOrpamm

11. OUiHITb 3a 5-6aNbHOKO WKaNo NoTpedy y BUNYCKHMKAX AaHOI OCBITHbOI MporpaMm y perioHi
(«1» - noTpeba BiacyTHS, «5» - BUCOKa noTpeba)

16 BignoBigen
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Pe3yAbTATU ONUTYBAHHSA POGOTOAQBLLIB
LLLOAO PiBHS 30AOBOAEHOCTiI OPraHi3aui€o OCBITHbOrO NPOLLEeCy TA 3MICTY OCBITHbO-NpodbecinHol

12. OUiHITb, HacKiNbkK NpornoHoBaHi B Ol oCBITHI KOMMOHEHTN CNPUAKOTb OBOJTIOAIHHIO
IHTerpasibHOK KOMIMETEHTHICTIHO.

16 BignoBigen

@ wvakcumanbHo cnpusTb
@ cnpusioThb

@ BaXKo cKkazaTtu

@ He cnpusioTb

@ 308cim He cnpusioTb




Pe3yAbTATH ONUTYBAHHA POOGOTOACBLLIB
LLLOAO PiBHSl 30AOBOAEHOCTI OPraHi3daLLi€lo OCBITHLOroO NPOLEeCy TA 3MiCTy OCBITHbO-NpodEeCinHOI
NpPOrpamm

13. OUiHITb, HacKinbku nponoHoBaHi B Ol oCBITHIi KOMMOHEHTU CNPUAKOTb OBOJIOAIHHIO
cneuiaNbHUMU KOMMNETEHTHOCTAMM.

16 Bignosigen

@ wvakcumanbHo crpusoTb
@ crpusioTsb

@) BaxKo ckazaTtu

@ He cnpusioTb

@ 30Bcim He cnipusioTb




Pe3yAbTATHM ONUTYBAHHA POOGOTOACBLLIB
LLLOAO PiBHAl 30AOBOAEHOCTI OPraHi3daLLi€o OCBITHLOrO NPOL,ECy TA 3MICTYy OCBITHbO-NPOdECiUHOI
NpPOrpamm

14. OUiHITb, HAaCcKiNbKK nponoHoBaHi B Ol oCBITHI KOMMOHEHTU CNPUAKOTb OBOJIOAIHHIO
3aralbHUMU KOMMNETEHTOCTAMMU.

16 BignoBigen

@ wvakcumanbHo cnpusitoTb
@ crpusiotb

@ Baxko ckazaTu

@ He crnipusiots

@ 308cim He cnpusTb




Pe3yAbTATU ONUTYBAHHSA POGOTOAABLLIB
LLLOAO PiBHSl 30AOBOAEHOCTiI OPraHi3aui€o OCBITHbOro NPoL.ecy Td 3MICTY OCBITHbO-NpodoecinHol
nporpamm

15. Yn nepepgbadyeHa OCBITHbO-NPOMECIMHOK NporpamMoto "EHepreTUYHUn ayauT" MOXKIIUBICTb
dhopMyBaHHSA 3,00yBayYeM OCBITU iHAMBIAYya/IbHOI OCBITHbOI TPAEKTOPIT?

16 BignoBigen

@ repenbavena
@ uactkoBo nepenbaveHa
@ He nepenbayeHa




Pe3yAbTATU ONUTYBAHHS POGOTOAQBLLIB
LLLOAO PiBHSl 30AOBOAEHOCTiI OPraHi3aLi€lo OCBITHbOroO NPoLLEeCy TA 3MICTY OCBITHbO-NpodoecinHol
NPOrpamm

16. AKi dopmu cniBnpadli 3 Balloro opraHisaui€eto, iHilinosaHi rapaHTom Ol1I1, € nowMpeHnMn y
Bawin AisnbHOCTI?

16 Bignosigeun

y4acTb Y PO3LUMPEHNX 3acigaH... 16 (100%)
3aKITYEHHS 4OroBoOpiB NpPo Cni... 16 (100%)
NPOXOMXEHHSA CTyAeHTaMK npa... 16 (100%)
NPOXOOXKEHHS CTaXKyBaHHSA MNpo... 15 (93,8%)
3anpoLLEeHHs NPaKTUKIB 40 Npo... 13 (81,3%)
obrosopeHHsa amicty Ol Ha e... 16 (100%)
cninbHa y4YacTb B KOHpepeHuis... 15 (93,8%)
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