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1. Y4 30A0BOAEHI BU HOABHOIO MATEPIAABHO-TEXHIYHOIO 6A3010
YHIiBEPCUTETY, IKA AO3BOASIE NPOBOAUTH €CPEKTUBHY MiAFOTOBKY
3A00yBa4iB BULLLOI OCBITU?

H]. MOBHICTIO 30AOBOAEHI;

YAOCTKOBO 30UAOBOAEHI;

H 3. 30BCIM HE 30AOBOAEHI.




2. Y4 30A0BOAEHI B 3MiCTOM OCBITHbO-NPOdOECiMHOI Nporpamu
“NMcuxoAnoria” (XapakTepUCcTUKOIO OCBITHLOI NPOrpamu, NnepeAikom
KOMMNETEHTHOCTEM, NPOrPAMHMMU PE3YAbTATAMMU HABYAHHSA)?

m]. MOBHICTIO
30AOBOAEHI;

2. YOCTKOBO
30AOBOAEHI;

3. 30BCIM HE
30AOBOAEHI.




3. HAOCKiAbKM OKTYOABHOIO TA CYHACHOIO € OCBITHA NpOrpama y
CUCTEMI NiAroToBKU haXiBLLIB Y FraAy3i TCUXOAOTII?

Hm]. AOCUTb OKTYAAbHQ;

HOCTKOBO AKTYOQAbHJ;

B 3. 30BCIM HE OKTYOAbHAQ.




4. Ik HacTo Bac 3aAy4aI0Tb AO NPOBEAEHHS 30HATb, 3AXO0AB, fKi
BiAOYyBaIOTbCSA HA KadbeApi Ta B YHiBepcuTeTi?

PA3MA PIK;
3 HQA NIBPIYYS;

PA3 Yy KBAPTAA;
PA3 HO MICALLb Y¥ HaCTILLe.




5. Y4 3aAyHaeTechb Bu A0 neperasAy oCBiTHbO-NpodeciuHoI
nporpamum “lMcuxoaoris”?

TAK;




6. HackiAnbkn Bu 30A0BOAEHI piBHEM NpodbeCinHOI NiAFOTOBKMU
3A00yBaYiB BULLLOI OCBITH 3YHY?

ICTHO 30AOBOAEHI;
QCTKOBO 30AOBOAEHI;

30BCIM HE 30AOBOAEHI.




7. Y4 maeTe B HOMIp NpALEBAALUTYBATH Y CBOIM YCTAHOBI
BUNYCKHUKIB YHiBepcurteTy?




8. Ik YacTo cTyAeHTH KadbeApH BiABIAYIOTb Bally opraHizauio?

m]. pa3HaDpPIK

M2,  pa3HANBPIYYY;




9. Ha Bawy AyMmKy, 4u BianosiaatoTb 3a3Ha4eHi B OMNIM 3araAbHi
KOMMNETEHTHOCTI BUMOTram A0 PaxiBLLiB B rAAY3i MCUXOAOTII?

B |. BIAMOBIAQIKOTb MOBHICTIO;

IAQIKOTb;

OBIACQIKOTb YOCTKOBO;

B 4. e BIAMOBIAQIOTb;

. 30BCIM HE BIAMOBIAQIOTb.




11. OuiHiTb 3a 10-6AABHOIO LLUKAAOIO NMPOrPAMHI pe3yAbTATH
HABYAHHSA 3A PIBHEM IX AKTYAABHOCTI TA 3aTPEOYBAHOCTI B
Cy4acHoMy cycniAbcTBi. (“1” — 30BCiM He 3aTpebyBaHi, “10” -

MAKCUMAAbHO 3aTpe6yBaHi)




11. OUiHiTb, HaCKiIAbKU NponoHoBAHi B Ol oCBiTHi KOMMNOHEHTH
CNpUAIOTb OBOAOAIHHIO iIHTEIPAAbLHOIO KOMMETEHTHICTIO.

B |. MOKCMMOABHO
CMPUAIOTb;

2. CrpuUatoTh;

O CKA3ATH,

H 4 /He crnpudoTh;

5. 30BCIM HE CMNPUAOTb.




12. OuiHiTb, HaCKiAbKU NponoHoBAHi B OlIM oCBiTHi KOMMNOHEHTH
CNpUAIOTb OBOAOAIHHIO CNELLiIAAbHUMMU KOMMNETEHTHOCTSAMM.

B |. MOKCMMOABHO
CMPUAIOTb;

2. CrpuUatoTh;

O CKA3ATH,

H 4 /He crnpudoTh;

5. 30BCIM HE CMNPUAOTb.




13. OUiHiTb, HaCKiAbKU NponoHoBAHi B OIIM oCBiTHi KOMMNOHEHTH
CNpUAIOTb OBOAOAIHHIO 3ArdAbHUMU KOMMETEHTOCTSAMM.

B |. MOKCMMOABHO
CMPUAIOTb;

2. CrpuUatoTh;

O CKA3ATH,

H 4 /He crnpudoTh;

5. 30BCIM HE CMNPUAOTb.




14. Yu nepeab6a4eHa oCBiTHbLO-NPOdECIMHOIO NPOrPAMOIO
“NMcuxoAoria” MOXAUBICTb OPMYBAHHS 3A00yBa4YEeM OCBITH
IHAUBIAYQABHOI OCBITHbLOI TPAEKTOPII?

B |. nepeAba4eHq;

eADaYeHq
YOZTKOBO;

[HEe nepeAdayeHaq.




15. ki dbopmu cnisnpaui 3 Bawotio opradizauieto, iHiuinosaHi rapaHTom OMNMN, € HaMGiAbLL nowmMpeHnmmn y Bawlin AisAbHOCTI?
(o6epiTb A€KiAbKQ BApPIAHTIB)

7. CMNiAbHQ Y4OCTb B KOHJOEPEHLLISX,

1.y4aCTb Y PO3LLMPEHUX 6.06ropHeHHs 3micty ONM Ha eTani . .
. . ) cemiHapax, kpyramx ctoaax;; 80% ) _ )
3aciaaHHax kadpeapr; 80% i1 3aN04ATKYBOHHS QOO0 NEPETAIAY;; 8.  CMiAbHMIM MOHITOPUHT
80% ocsitHboro npouecy.; 80%

- 2.30KAIOYEHHS AOTOBOPIB MPO
cnisnpauio;; 80%
3.MPOXOAXKEHHS CTYASHTAMM 5. 3aMNpPOLLEHHs MPAKTUKIB AO
NPAKTUKM Ha NDOBEAEHHS AYAMUTOPHMX 3CHSTH; |
nianpuemcrtsi/yctanosi; ; 50% 50%
4. MPOXOAXKEHHS CTAXKYBAHHS
NPOdOECOPCHKO-BUKAQAOALLLKOrO
ckaaay;; 20%




3MILHUTM HOBUYKM
COMOPO3BUTKY T
camoocsitm 40%

MIABMLLMNTM PIBEHD
TEOPETUYHUX 3HOHb; 20%

NOKPALLMTK PIBEHD

40%

NPAKTUYHOI MIAFOTOBKM;

16. ki acnekTu B niarotosui 3A06yBayis BuLLLOI ocBiTH 3YHY 3a
CMEeLuiaAbHICTIO MYCUXOAOTiS, HO Bawy AyMKY, BAPTO NOKPALLUTHU?

B MIABULLMTU PIBEHb TEOPETUYHMX 3HOHb

B NOKPALLMTM PiBEHb MPAKTUYHOI MIAFOTOBKM

B DO3BUHYTU HOBMYKM BUPOOHMYOI AMCLMMAIHM

B 3MILLHUTU HOBUYKM COMOPO3BUTKY TC

COMOOCBITH

B MAHATU PIBEHb 3ArAAbHOI KYABTYPM

B BALLI BOPIAHT BIAMOBIAI
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